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Introduction
The purpose of this discussion is to analyze two emotional assessment tools critically; Social Skills Improvement System Rating Scales (SSISRS) and Social-Emotional Assets and Resilience Scale (S-EARS). SSISRS is designed using rating scales to assess the participants' social behavior, thus generating data that will aid in generating results to be used in formulating interventions. On its part, SEARS is attained using a sketched conceptual framework where the healthcare team uses it to assess an individual’s responsibility, empathy, social competency, and self-regulation. Overall, this discussion will provide a detailed critique of SSISRS and S-EARS based on their differences, similarities, benefits, and weaknesses.   
Impacts of wellness and emotional well-being to body, mind, and spirit
The first emotional assessment tool is Social Skills Improvement System Rating Scales (SSISRS). SSISRS is used to measure an individual's social behavior and put in place interventions for reshaping deviation. Under this assessment tool, the mind triggers the body to behave in a specific manner. For that particular behavior to remain consistent an individual's spirit will need to take part in motivating its continuous occurrence .Overall, the effective functioning of rating scales in SSISRS will be made possible by the collective functioning of the participant's body, mind, and spirit, thus having updated wellness and emotional records.  Social-Emotional Assets and Resilience Scale (S-EARS) is the second emotional inventory to be addressed. According to Haskett, Armstrong & Tisdale (2016), S-EARS is conducted to measure responsibility, empathy, social competency, and self-regulation. Under this test, empathy triggers one's mind to engage in a particular activity. Notably, social competency aids a body of someone to execute an activity optimally. Besides, the spirit makes one keep consistency in undertaking a particular task. Notably, the body, spirit and mind works collaboratively in S-EARS where the functioning if one aspect marks the start of another, and the process continue until reliable results are attained. 
Basic features of each assessment tool
Among the similarities between SSISRS and S-EARS is that both tools aid the assessor's update participants' norms. Again, both the SSISRS and S-EARS assist those being assessed to have an improved psychometric property and besides, it through the use of both emotional tools that the assessors pave the way to reliable interventions. When it comes to differentiation, S-EARS is effectively utilized to create the profile of those being assessed for monitoring progress as opposed to SSISRS’s case. On the one hand, S-EARS provides one with subsequent strategies for preventing such behavior. On the other hand, SSISRS provides the assessors with a comprehensive understanding of socially based emotions. 
Similarities and differences between these assessments
Information obtained from S-EARS will contribute hugely to the treatment process by providing data related to someone's responsiveness, empathy, social competence, and self-regulation. In the first place, information regarding responsiveness will aid the assessors in formulating mechanisms for aiding participants to control something. Besides, empathy-related information will be used to improve the victim's ability to share feelings. Notably, social competency and self-regulation will help the assessment team find ways of bettering one socially based interactions. When it comes to SSIRS, its information will be used to link the treatment team with reliable interventions. Again, SSIRS will make it possible for physiological clinicians to appropriately treat the victims due to immediate access to psychometric properties. According to Briesch, Chafouleas & Chaffee (2018), SSIRS results have a wide range of subscales to help the treatment team conceptualize social-emotional widely. Weitzman & Wegner (2015) opined that the data generated from SSIRS is categorized based on tests scaled where the nurses can access one's social interaction levels, thus being in a position to provide appropriate medication.
Reasons for selecting one assessment over the other
[bookmark: _GoBack]One may choose SSISRS over S-EARS based on the precision of the results provided. Specifically, the data extracted from SSIRS tend to be more accurate due to the use of vast range scales as opposed to the S-SEARS case where a sketched conceptual framework is used. According to Weitzman & Wegner (2015), S-EARS may be applicable to a mental health professional in cases where a participant’s profiling is required. On the other hand, SSISRS cannot be used as a useful tool for providing participants profiles, thus creating an identity challenge. Briesch, Chafouleas, Chaffee (2018) suggested that a medical expert may prefer SSISRS since it updates participants' behavior and norms at each test, an aspect that lack in S-EARS. Again, SSISRS will make it easy for a nurse to conceptualize social-economic developments widely with the help of four additional subscales, an aspect that is absent in S-EARS. Notably, an aspect of having access to direct links may make a medical practitioner prefer SSISRS over S-EARS.  
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